
	  

	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
As Facebook celebrates its 11th anniversary with more than one-sixth of the world's population (1.39 billion people) 
using it on a monthly basis, chances are that you have posted something you shouldn't have. 

You may have had a big night out, be frustrated at a friend, or late on a Sunday evening complaining about the thought 
of going to work on a Monday morning. 

Now what happens if you start chatting to a few friends about your job and then the conversation starts getting specific 
about your employer, then your work colleagues and ultimately your boss? 

You might wake up on Monday morning, re-live the conversation and be grateful no-one at work has seen what you 
have written. But what if they have? What if you decided some time ago to add your boss to Facebook and have totally 
forgotten that she or he would have seen your angst and frustration at your job? 

Chances are that early on Monday morning you will have some awkward explaining to do and that conversation might 
be the last you have at that company. It has happened before and will happen again where employees post negative and 
potential defaming comments about their boss and find themselves unemployed very quickly afterwards. 

So, it begs the question, should you add your boss on Facebook? 



"Adding your boss to your Facebook page requires some consideration before you either send out an invitation or accept 
one, and being clear on the implications of doing so," says Anna Cairo, who runs her consulting business specialising in 
social media policy and strategy.  

"The culture and values of your organisation will to a large extent determine the protocols of whether this is appropriate 
or not. One of the advantages is that it provides an opportunity to get to know your boss in an 'outside of work 
environment'.  

"There may be discovery of common interests and therefore possible network opportunities which may turn out to be an 
asset to your career. If you do want to add your boss, before you do so it is wise to delete any potentially unprofessional 
or embarrassing pictures and then to be professional at all times with your Facebook activity, which may be challenging 
to do." 

Cairo, who has a masters of arts in media and communication and who wrote her thesis on looking at the Rudd Federal 
government policy to regulate the internet via internet service providers, works with SMEs, franchises and schools 
helping them to identify, manage and understand the implications of social media risks on their organisation. 

But it probably won't surprise you to find out that 74 per cent of people haven't added their boss as a friend on 
Facebook, according to a survey conducted by Employment Office. 

"There have been quite a few cautionary tales concerning social media activity landing people in trouble at work and, as 
Gen Y and Gen Z grow increasingly dependent on social media channels in their everyday life, the trend will no doubt 
continue," Employment Office managing director Tudor Marsden-Huggins says. 

"Employees are keen to look professional and hard-working in their work setting, however, this image may not always 
match up with the social media profiles they are creating outside the office. 

"Of course, it depends on the employee's role and the workplace culture, but it's probably not a smart career move for an 
employer to have access to photos of wild nights out partying and the colourful comments accompanying them. Just a 
couple of compromising posts can be enough for an employer to build up a picture of you that does not bode well for 
career advancement." 

Cairo is in agreement, saying there are many disadvantages to blurring the lines between work and play. 

"The disadvantages are many and varied," Cairo says. "From the beginning it means completely blurring the boundaries 
between your personal and professional life. More and more individuals are saying that they don't have any issues with 
this; however, it may disadvantage your career. 

"After a while you will forget that your boss is your Facebook friend and your behaviour will return to being 'sociable' 
instead of 'professional'.  Although you may not be doing anything wrong, you need to see the bigger picture. 

"Do you want your boss to see photos of you on a drinking binge? What happens if you are tagged by a friend in an 
embarrassing photo? You may want to join particular groups but don't want your boss to see. Privacy settings only go so 
far so as an employee you need to ask yourself the question 'do I want my boss to know what I get up to in my personal 
time?' 

"Your boss will always be your boss and even if they are 'cool' they will always remember the negative aspects and, 
when it comes to promotion, recommendations or performance reviews, unconsciously your boss will have these 
negative aspects in the back of their mind." 

Alexandra Tselios, founder and publisher of The Big Smoke, believes that people should adopt a more 'holistic 
approach' to work and social life that would see them include their boss on their Facebook page. 

"I really don't think it is a big deal to add your boss to your Facebook page," Tselios says. "We live in a world where 
employers will Google you or look you up on LinkedIn and they will try and access your Facebook page. 

"I don't people should be afraid of adding their boss on their Facebook page and of course it is up to the individual to act 
responsibility but I wouldn't judge someone on what they did in their personal life. 



"I think the lines between your work and social life due to the advent of technology are somewhat blurred anyway. The 
whole relationship between employee and employer is built on trust, to a degree, and anyone who is considering inviting 
their boss to be their friend on Facebook just needs to ask themselves two questions: Firstly, what are your goals in your 
social life? Secondly, what are your goals in regards to your working career?" 

Still, the question begs, unless you are close friends with your boss, who you generally see for eight hours a day or 
more, do you really want them to be invited further into your life? After all, a little privacy can go a long way to 
maintaining your sanity, and Facebook was designed to keep in touch with friends and family, not your boss! 

	  


